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ARSTRACT

This report surparizes resovonses to a ®-vage
cuestionniire sent to the neads of the 22 latagest oublic funior
college districts in California. The 100 ver cent response rate
includel infcrmation on the following areas: (1) convention anA
conferance attendance: (2) faculty rark: (¥ szabbatical leave:; (8)
soclal security; () division and Aepartment heads or chairmen: (4) ,
sumnmer school corpensation: andi (7) extra-compensa®tion classroon
teachina during the reqular year. Six of the respondinag districts
indicated aseianment of facuity rank. The median of the nmaximum
vercentages of staff who may be authorized for sabuatical leave was
4,%, with a median salary of 100 ver cent nf a reaqulan instructor's
sajary €or one semester and 50 per cent if the leave jg longer. The
most common comvensation for division or department "eads wvas a
teachitg-load reduction, with some alditional way. 2rovision for
csecretarial assistance varied widely, 4derpending on the listric!. Vo
identifiable tasic vpay vattern was evident for payina regular
instructors for summer teachina. The post freauent limitation on
full-time insrructors teaching beyond their noreal load was sir
additional hours per week, Other redian bractice:; o interest include
A normal full-tire teaching load of 1% hours, and a full-time
counselina loal of % hours per week and 52°% studente, in
adpinistrator was provided for every P4f students in average Adafly
attendance, (10Q)
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Procedure and

Sarple .

Findings

Ansvers to "Sorme Questions of Interest to Junior

College Instructors Outside the Area of Contract Salaries"

The members of junior college academic senates, the administrators of
pudblic Junior colleges, and the members of junior college governing
boards are each year called upon to make decisions concerning many
requests that are not in the area of contruct salaries-~important as
the subject of contract salaries is. Frequently the decision-makers
in large Junior colleges who face such non-salary requests feel handi-
capped by their lack of information concerning the anewera that com-
parable California junior college diatricte have already given to the
same questions. While no decision-maker wighes to feel bound by modal
practice, he still feels more comfortadble if he knows what the pri-
vailing practice in a given area is--or whather there really is vhat
one might call & prevailing practice.

The purpose of this report is, then, to summarize what the 196y-70
prectices of California‘'s largest pudblic Junlor colleges are in sev-
eral areas of concern to junior college personnel-~outside the area of
contract salaries. /[flotar Although this report 1s written after the
close of tha academic year 1969-70, we shall retain the present tense
in the verbs used to explain current practices in 1969-70./

An early decision was reached that it would be necessary to send &n
inquiry form or questionnaire to the heads of the largest pudlio
Junior college districts in California in order to secure the facts
needed, Toplos to be covered in the inquiry weve suggested by Super=
intendent W. Odie Wright, by President Wilsy D. Carmer, anpd dy other
membera of the adninistirative staff of Long Beach City College.

In Fedbruary 1970, coples of a 5-page Questionnalire were mailede-
together with a coversng letter and a reply envelope-~to the superine
tendents of the £2 largest pudblio Junior college districte of Cali-
fornia. The students attending thesz 22 Junior college districts
make up almopt three-~fourths of the total Junior collegs population
of California. By the middle of April 1970, replies had been received
from all of the 22 dfstyicts--a 100 per cent rosponse.

The districts imluded in the cample were thesa!

Cerritos Pacadera
Contra Coata Peralta

El Canino BSan Bernardine
Foothill San Diego
Kern San Francieco
LONG BEACH gan Joaguin
los Angeles San Mateo

Los Rios South County
Mt. Ban Antonic State Center
North Orange County Yentura
Orange Ceast Yosemity

The findings from this survey are sammarited in & geries of
tadlea vhich 1un from A to H. Theee letiert correepond to the eight
sectionn of the questionmaire, Thus, Table X summnrites the ves.
Ponses 0 6l the items-+three of them-«in 10 of ithe question-
paire vhich dealt vith "Comvention and Conference Attendance."
(Although we refer to Tedle A ia the singulrr, wost of the lettered
tables-~Tadbles A, B, ¢, and o on--actually consist of a clueter of
tables vhich relate to & single general topic.) As & gulde to the

reader, here are the topice or areas that are included under each of

Aie T
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Bome Pointe of
Bpecial Interest

Table Scetion of Questionnaire
A A: Convention and Conference Attendance

B B: Fuoulty Rank

C Ci Sabbaticel Leaves

D D: Soclel Security

E E: Diviiion Heads or Chairmen amd/or
Department Heads or Chairmen

F Ft SBumrsr School Compensation

a 0: Extra-Compensation Classroom Teaching
During Regular Year

H H: Other Matiers of Concern

For soms of the tables in this report, totals or measures of central
tendency have been included. For a few tables, no summary statistic
seemod needed or appropriate.

A fev respondente to the questionnaire included eeverel marked pages
from such official documents ne their salary aschedules in an effort
to provide & complete respense to a question. We have teken the
liberty of :2electing from such long responses what we considered tho
heaxrt of the information provided in order to reduce the length of
the report--particularly the length of the footnote explanations.

We are hopeful that this editorial surgery has not caused any major
distortions of meaning.

No one can say in advance Just vhat point or peints in the ccompany-
ing tables will be of mejor interest to the individuals who receive
this report, As stated adbove, except for our efforts to shorten a
fev responses, all the dnta we receivel have been summarized 8o the
reader can turn to the table in hie trea of concern to find out what
the current practices are in that £ield for each of the 22 largest
Junior college districts of the state.

The general reader may prefer to have us list some of the findinge
fioa this mirvey of practices vhich may be of epecial intereot. Here
Are a few!

1. Among 16 of the junior college districte supplying data on the
anunt of money tudgeted to pay all or some of the expenses of
instructors attending out-of-district professional meetings and
conferences, the median amount is $1,04 per unit ~f ADA.

{Tedle At Q)

2. B8ix (6) of California'a 22 largest junior college districte
aseign froulty rank to their instructors. They are: Kl Caaino,
Kern, los Angales, Orange Coast, Pesadena, and San Bermardino.
The criteria used in these colleges for the assigmment of rank
are the instructor's college preparation and his years of local
sarvice, (Tadle B: Q and Q3)

3. Zrong the largest pudlic Junior college districts, the median
of the mximm percentages of the staff vho may de granted sade
batical leaves in any one ysar 1s 4.5. The median percentage of
an instructor's regular salary that is paid vhile on sabdati.
cal is 1004 if the leave is for one semester only, tut drops to
508 1f the leave is for the full academic year.

(Tadble C: Q. @, amd Q3)

M. Among the £2 largest Junior college districts, only 8 (Footdil)
and fan Francieco) coatritute to Social Security for services by
certificated employees perforwed outeide or deyond the normal
10-month contract assignment, (Tuble D: Q)

S« Among the iargest junior college districts, the median musber of
divieion heade, coordinators, and/or departaent teads or chairmen
1s 18. By far the poat common practice in compensating tbese
eeployees (hoads of divisions and/or departaents) is to reduce
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their teaching load and, at the same time, provide some addi-
tiona) pay. The amouat of special clerical assistance granted
or assigned to the typical department head or division chairman
ranges widely among the districts--from none at all to as much
asg one full-time secrelary per division head or department
chairman. (%able E: Q, Q, and Q5)

6. Practices among the 22 largest junior college districts vary con-
siderably with respect te the busis used for paying regular
instructors who teach during the summer. No single pay pattem
really prevails. In most of the districts {14 of themy, an
instructor teaching full-tirme during the summer teachea the sane
number of hours as he does when he ip teaching on a full-time
bvasis during the rzgular academie yeur, In the summuer of l¥9
the median practice was to employ for additional compensation ‘0
per cent of the regular year faculty members.

(Table F: Q, @2, and Qs)

T, Among the largest Junior college districts, pmetices differ
videly with respect to the basis for paying regular instructozrs
vho teach additional college olasses (beyond the norzal contract
load). The most frequent limitation placed on the amount of
such te ching a full-time finstructor may do beyond his normai
load is 6 hours per veek. (Table 0: Q, and Q)

8. Hearw are some median practices of the largest junior college
districtat

==15 hours in academic (lecture) courscs is considered a nor-
mal full-time teaching load;

-=Counselors are expected to be on duty 35 hours per week}

~=Regular contrast inatructors may sudbstitute during the day
for additional compensation;

w=The President or Chaimman of the Acadenic Senate teaches
80 per cent of a norval teaching load; the Becretary car-
ries & N1l teaching load)

==FEach counselor serves 525 studentsj and

~=0ne adninistrator is provided for every 566 ADA.
(Tedle It Q, Q, G, 9, Q@ e §)

LR

Some Comments and Observations

1. Iimitatione and %uuon.. In the main body nf this report, we have already mentioned
& uAder o ione of this survey ani a mader of cautions that the prudent reader

thould exercise, For example, we are reporting practices that were folloved in 1969-70
and ve are nov in the acadeaic year 1¥70-71.

A\ the risk of seeaing to minimize the potential values from this survey, ve might aen-
tion additional 1limitations vhich should de recognited by the reader. We madv an
effort to imlude Questions of current local interest which fell in different droad
areas of concern (e.g., convention attendance] faculty renk; satbatical leaves) amd,

a the same time, pot include so many questions in the inquiry form that other dis-
triets would feel imposed upon in responding, This has meant that this study 1s in no
sense o e sonsidered an intensive investigation (the popular temm today--"an in-depth
study”) of each of the eight broad areas that ve touched on.

One other caution has already been mentiored driefly tuy, in a report of this kind, it
probably Jdeserves somevhat more emphasis. Because we have ahevn medianse--and, in & fev
cages, modes<~at the foot of soms of the tadles and have included some of these aver-
ages in our 1ist of findings of special interest, ve certainly do not vish to convey

, the idea that "aiddle prectice” is nectasarily "desirsble prectice.” 1In various kinds
- ‘lCor dlatritutions, best prctice may de judged to be the lowest point or the highest
point or some place in-betveen,

Aruitoxt provided by Eic:
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2. Appreciation. We ure extremely greteful to those busy individuals at each of the 22
Junior college districte who filled out, to the best of their knowledge, the answvers
to our 5-page foru. We hiave already reported that we had a response of 100 per cent
to the inquiry. That was a great example of inter-district cooperation. We thank
you sincerely.

In this district, we vieh to give specisl reccgmition to Superintendent W. Odie
¥Wright end to Preasident Wiley D. Garner. PBoth men made contridutions of substance
to the inquiry form, and both assisted us in getting responses from other districts.

Within this office, credit for the analysis of the returned °»rms and for the prepar-
ation of the cocompunying tables belongs to two teachers on special assignment,
Phyllis L. Fassell and Edith M. Roepeuer.

3, Additional Reports. We are sending a copy of this report to each of the 21 junior
college diatricts that jJoined with long Beach in this survey. We have a emall pume-
bLer of additionsl copiea of the report. Within the limits of sur supply, we will be
glad to distridute these if a district wishes to request one or more additionAl cop-
ics.

Al 10N THOMPSON
Director of Research und
Assiatant to the Superintendent

Publication authorizedt

¥, ODIR WRIGHT
Buperintenident of Sohools

Enc. Tebles A-H
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Table A
1969-70 Practices of California's Largest
Public Junior Colleges with Respact toi
Convention and Conference Attendance
Queption 11 What total maount does your district currently budget to pay all or

some of the expenses of junlor college instructors who wish to attend
out-of-district profecsional meetings and couferences?

moeions | Mmee | 1 [ et por e
Contra Coata $36,215 12,060 $3.00
Yentura 19,201 7:574.55 2.53
No. Orenge County 25,340 10,169.23° 2.49
Kern 15,180° 7,743.85 1.96
Yosemite 10,000 6,798 1.47
Orange Coast 14,840 12,403 1,20
South County 7,350 6,298 1.17
San Mateo 14,560 13,218 1.10
Nt. San Antonio 7,900 8,133 97
El Cemino 9,276 10,409 .69
San Franoiscod 1.0,000 13,374, 45 .88
State Conter® 7,6%5 8,821.15 .87
Los Rios 13,568 16,655 .81
Pasadena 5,200 12,551.38 YA
Los Angeles 19,800 55,685 .36
LONG BEAGH 3,000 13,048 123
Cerritos n.d. 7,400 -
Foothill £ 11,076,406 -
Poralta g 13,100 -~
San Bernardine 5,000 n.d, PN
San Diego h 8,068.61° -
San Joaquin Delta 11,200 n.d. -~
\®eprANg! 1,784 10,891,73 $.04

8he 16 districts for which comparative data were available have been
ranked accordtg to Amount Per ADA (1968-69}; dlstricts below dotted 1line

have been 1
bD” only.

alphabatically and have not been included in the ranking.

%his amount includes fmds for adminietrators and olassified porsonnel.
d‘rlﬂa mount includes funds for adsinistrators.
“his movnt does not include fumds for student personnel services.

f,
a8 one figure,

€iverage of $40.00 per FIB (full-time equivalent).
"ns 00 per full-time faculty.

n computing the medians for this table, only the data for the 1€ distriots
1iastad abova tha hroken lima vara nand.

Data not avallsble since all travel, in- and out-of-district 1s budgeted
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Quesiion 2: By what procedure does the district approve the recuest of an
instructor to attend a professional conference or meeiing out of the
district?

a. Approved by the President and/or dean

b. Approved by the head of the department in which the instructor
gerves

c. Approved by a speclal committee appointed by the college
administration

d. Approved by the Academic Senate or by a Senate cormittee

0. None of the sbove. This is the way spprovels are handled: ____ .

Response to Q2

District

-
o

o] d e

Cerritos
Contra Costa
El Camino
Foothill
Kern

LONG BEACH X
Los Angeles

Los Kos

Ht. San Antonio
No., Orange County
Orange Cosst. x
Pasadena
Peralta x

fan Barnardino x

San Diego x

8an Franolsco x
8an Joaquin x x

San Nateo
South Cownty
Staty Center
Ventura
losemite

TOTALS 15 13 3 1 10

oM M MR

®
1

X % X x X
X,

X X X X
A0 A

M X XA

)Theee diatricts have the following additiopal requirements for approvalt

Districk Additional Requirements

Cerritos Department Head, Vice Preaident of Instruction,
and Superintendent

Xern Suparintendent

Los Angeles Board of Trustees

Nt. San Antenio AMnuinistrative Council amxl the Board of
Trustees

Orange Coast Superintendent/Chancellor and Board of Trustees

San Dieg Superintend-al and Board

South County Board of Truatees

State Center Superintendent approver only out-of-state
requests

Ventura Superintendent

2procedurs alque At each cempus.
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Question 31 Ie the administrative head of the juntor college empovered to approve
faoulty requests to be sbsent for ons dey to attand lucal or unearby
procreaslonal meetings for which no expenses are requested?

Yoo
No

Dintriot Yesd No No Reaponss

Cerritou
Contra Coste
E'\. Cemino
Pooth\1l
Kern

LONG BEAGH xt
Los Angeles

Loa Rloa

Mt. 8an Antonio
No. Orangs Ocvaty
Orange Ooant x
Pesadena
Peralta

8an Bermardine
8sn Diego

San Franoisoo x?
San Joaquin
San Mateo
South County
8tats Centear
Venture
Yosaxite

TOTALS 19 3 Y

1Long Beaoch: Superintendent approves.
2San Francleoos Bueorintendent omn epprove up to two days.

¥ oM K X X

H X M XM ¥ X X X

A M X X

X X
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Table B
1969-70 Praotices of California's Largest
Public Junior College Distriots with Respaot to:
Faoulty Rank
Quastion 11 Do you assign faoulty renk to your instructors?
Yes
No
Distriot Yesn No No Response
Cerritos X
Contra Coste
El Jeaino x
Foothill x
Kern x
LONG BEACH x
Loa Angeles x
Los Rios x
Mt. San Antonlo
No. Orange County
Orange Coaat x
Passdena x
Paralta x
8an Bernardino x
8an Diego x
8sn Francieco x
San Joaguin Y.
Ben Mateo x
South County x
8tate Center x
Yentura x
Yosemite x
—
TOTALS é 15 1
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Queslion 2: If you do assign faculty rank, about what percentege of the regular
full-time teaching staff are currently assigned these tltles:

4. Professur {or full professor}
b. Asscciate professor

e. Assistant professor

d. Instructor

A, Other ranks

Response to Q2
Districtl
a b c d e

El Camino No response

Kern 2% 36% 20% 11%

Los Angeles 21 24 21 34

Orange Coast 12 28 31 29
Pasadena 33.5 32.2 34.3

Sen Bernerdino 20 60 20

1of the 22 junior college districts included in this survey.
only the 6 districts listed answered the first question in
this sectlion affirmatively--that they did assign faculty
rank to the teaching staff.

Question 3: If you do assign faculty rank, please indicate which of these
criteria are used. (Ilease check all that apply.)

a. Amount of college preparation (degrees held, etc.)

b. Yesrs of service in local distriot

¢. Quality of teaching

d. Service record (committees, sponsor of aotivities, etc.)
e. Professional publications

f. Other. Please explain: .
Response to Q3
District!
a b c d e f
El Camino x x
Kern x X
Los Angeles x x
Orange Coast x x
Pasadena x b4
San Bernardino x
TOTALS 5 6

Irhe 6 districts listed ave the ones that respondsd yer to
Ql--that they do assign feculty rank to their instruoctors.




Table C

1969-70 Practices of California's Largest
Public Junior College Districts with Respect to:

Sabbauical lLcaves

Question 11 In terms of percentage, what is the maximum number of full-time staff
membera who may be granted sabbatical leave in any one year?
2: What percentage of an instructor's regular salary is he puid if he

tekes a sebbatical leave for one semester only?

3t  What percentage is paid if an instructor's leave is for one gchool
year?
4t (See next page.)

51 How many years must an instructor serve before he is eligible for a
sabbatical?

63 (See separate psge that follows.)

Q Q2 Q3 Q5
Platrict Percent Percent Percent Ngé a.gg
Cerritos 5% 1004 n.d. 6
Contra Costa a 100 60% 6
El Camino 6 100 50 6
Foothill 5 b 65 7
Kern 5 90 60 6
LONG BEAGH 1 60 50 7
Los Angeles c 50 50 7
Los Rios 5d 100 50 7
Mt. San Antonio 3 70 70 7
No. Orange County 10 50 50 6
Orange Coast 10 100 50 7
Pasasdena 4 75 75 6
Peralta e 100 67 6
San Hern~rdino 2.5 100 50 6
San Diego 3 100f 50 6
San Francisco 2 100 60 7
San Joaquin 5 100 62.5 6
San Mateo 3 100 50 6
South County g goh n.d. 7
State Center 53 100 50 6
Ventura 3 100 66%- 6
Yosemite 3 100 50 7
MEDIANS 4.5% 100% 50% 6

%ne semester leaves not greater than 3% of total certificated staff.
Other leaves depend on funds available.

om0 quarter, 85%; two quarters, 75%.

®No 1imit established.

dFor all practical purposes, 2%.

®Flat awount granted.

fr¢ no substitute required.

€Based on total funds available.

hgor only one quarter, 90%.

1pudget allocations of only $25,000 per year will not permit 5% to go.
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Question 4: What purposes for sabbatical leave are routinely approved as legitimate
other than the purpose of alvanced study or research?

ooy

District Travel Other No Response

Cerritos
Contra Costa

El Cumino
Foothill

Kern

LONG BEACH
Los Angeles
Los Rios

Mt. S8an Antonio
No. Orange County x
Orange Coast
Pasadena
Peralta

San Bernardino
San Dlego

San Francisco
San Joaquin
San Mateo x
South Cownty

T T R T I T I

L T T T

»®

State Center x
Ventora %
Yosemite x5

TOTALS 18 i 5 1l

Liriting a voxtbook.

2\vlork in & relsted industry or business.
3 Curriculum plenning.

4ppproved teachirg fellowshiyp.

Sany activity which wAll make the person a more effective
teacher.
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Question 6: If all applications for sabbatlcal leave in a given year can't be
granted, how does the college determine which ones shall be approved?

District Response

Cerritos Through a Sabbatical Leave Committee with representation of
faculty members from each division. Applicants! requests
are ranked according to the merits of the project by the
Sebbatical Leave Committee. Recommendations are made to the
Vice President of Instruction.

Contra Costa Ranked by Sabbatical Leave Committee in accordence with
oritoria established by Board Polioy.

El Cemino Sentority, by category--study, then travel.

Foothill Since we sre a feirly new district, we are just now
formuleting priorities.

Kern Departumental priority.

LONG BEACH Committee appointed by administration.

Los Angoles No responae.

Loa Rios Evaluations made by the Professional Standards Committee.

Mt. San Antonio Time of service, age of applicant, velue of project to
college.

No. Orangs County | Reviewed by committee,

Orange Coast Only one instructor per subject area of instruction.

Pasadsna Sabbatical leave committee decides. Five members: three
elected by Senate Board, two from Administration.

Peralta Amount is budgeted in totel for each college. Priorities

determined by committee.at college.
San Bernardino Committee recommerdation.

San Diego By assigmment of priorities by adminiastration in coopera-
tion with Professional Growth Committee which includes
faculty representatives.

Sen Franecisco Senlority.

San Joaquin Senlority of service at the college and whether a
sabbatical leave has been had previously.

Sen Mateo Faculty screoning committee ranks tnem. Roviewed by the
administration; recommendation by the Superintandent to
the Bourd.

South County Board of Trustees on merit.

State Center Rank all requests on a criteria basis to provide priority
for granting leaves--up to $25,000 avallable.

Ventura Criteria includet value to the individual, the students,

and/or the district; previcus sabbstical leaves; seniority
of service; likelihocd of continued service; and
distribution among departments.

L Yogemite Sanior members.
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Table D

1969-70 Practices of California's Largest
Public Junior College Districts with Reapect to:

Social Security

Question 1: Does your district have an agreemsnt with its certificated employees
which requires contributions by the amployees and the district to
Soclal Security for any services performed outside or beyond the normal
10-month oontract assigmment (e.g., summer school teaching, hourly
‘veaching, coaching, etc.)?

Yes
No

2t If you are contribubting toward Soclel Sscurity for some of your
certificated amployees, how much are you budgeting as a distrint
contribution for the year 1969-70?

Q1 R
District
Anount
Yes No Contributed
Foothill x $ 2,620.808
8an Francisco x 183,674.00
A11 other J.C.
districts (N=20) * None

B fow certificated employees, previously employed by
institutions which contributed to Social Seocurity,
chose to continue Sociel Security coversge in lieu of
this district!s retirement program.
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Table E

1969-70 Practices of Californials Largeat
Publio Junior Collegs Districts with Respect toi

Division Heeds or Chairmen and/or Department Heeds or Chairmen

Queation 1t

as

In all, how many division heads or chairmen or coordinatoras (or what-
ever title you use) and how many depart.ent heads or chailrmen or
coordinators (or whatever title you use) does your distriot, presently
employ?

How are these division cnd/or department heads compensated for
acospting their responeibilities?

a. No compensation is given except in terms of professional recognition.
b, Reduotion in teasching load only

o. Additional pay only

d. Both reduction in teaching load and additional psay

e, Other benefits are given. Please explaini . .
Q1 Q@
Distriot
Number | a b o d e
C.iritos 9 x o
Contra Costa 6 x
El Camino 6
Foothill 17 x
Xern 24 x
LONG BEACH 27 X
Los Angeles 72 x
Los Rios 22 x
Mt. Sen Antonio a x
Ho. Orange Cowty 18 x
Orange Coast 18 x
Pasadena 16 x
Peralta 7-9 x
Bsn Bernardino 10 x
8an Diego £y ©
8en Francisco 21 x
San Joaquin 1 x
San Mateo 30 x
South County 10 x
8tate Center 9 x
Yentura 28 x x
Yosemite 25 x°
MEDIAN 18

1Md1tiona1 pay faotor 1.15 of contract and perceut of load
reduction according to full-time equivalents in Division
for 12 months.

Regular 12 month full-time salary.
3.'l*'or soms.

I’All Division deans are full-time administrators except one
who 1s % time. We do not have department heads.

5In most cases.
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Question 3: If reductions in teaching load are granted to division and/or

department, heads, please outline the amounts given in departr-nts
or divisions of various sizes:

District

Responsa

Cerritos

Contra Costa

El Camino
Foothill
Kern

LONG BEACH

Los Angsles

Los Rios
Mt. San Antonio

No. Orange County

Orange Coast
Pasaiena

Perslta
San Bernaxdino

San Diego
San Franecisco

Example: Business Division head receives $1525.00 per
calendar month x 1.15 x 12 months. He teaches a 20% load
end 80% is allotted for Division Head duties. Other
divisions vary from 40% to B0% teaching load reduction.

Apparel & Fine Arts 1/3 Physical Science 1/3
Bio. Sel, 1/2 Social Science 2/5
Bus. Edus. 1/2 Coumunication & English 1/2

No responsse.
50% reduction in &1l divisions.

Department size\(FTE) = 3 or less Released Time - .'ii
4-9 il
10"19 120
20 and over .30

Load Reduction for Department Heads and Division Chairmen

Teaching Load = 15 teaching units por week {each hour of
lecture e£quals one teaching unit; each hour of lab
equals .75 teaching unit)

No, Teachera (F‘I‘E)

0’7-9
8-13.9

- no load allswance

- 10% load allowance per year based on
teaching units (3 tchg. units per
year, 3 clock hrs. per week)

14-19.9 & over - 20% load s&llowance per year based
on teaching units

- 10% load allowance per year based
on teaching units

75 to 164 supervised lecture-equivalent hours a week
Justify three howrs of relessed time a week.

Normally 1/3 to 1/2 release time.
Number in Departimsnt Full-time Teaching Load

Division Chairmen

1~/ 15 hovurs
5-8 15 hours
9-12 12 hours
13-15 12 hours
16-18 9 hours

In the application of the schedule: Except as noted,

all classifications require 12 calendar months of service
wvith a maximum of & month's vacation allowable. Where
less than 12 calendar months of service is stipulated,

salary is reduced in proportion to service required. The
time factor for Division Chalrman is 0.88.
2/5 - all divisions.
Varies from 100% released time to 60% released time,
depending upon size of department, complexity of
operations, commmity relations, etc.
Varies from 3 to 9 units,
2/5 release.
Option of college.
Physics - 6 Engineering - 15 Nursing - 4
Health - 3 Music - 3 Mathematics - 7
English - 18 Business - 14 Redio-TV - 3
Life Science - 13 Photography - 2 For. Lang. - 3
Chemistry - 6 Men's P.E. - 7.5 Soc, Sei. - 9

, Adv, Art - 3 Women!s P.E. - 7.5 Beh, Soi, - 9

Hotel - 7
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South County

Stete Center
Ventura

Yosemite

Distrioct Response
San Joaquin Each division chalmman teaches 50% of time and acts as
administrator 50% of time. Must work 5 days before the
first day of school in the fall and 5 days after the last
dey of echool in the spring.
San Mateo

Number of Instructors Annyal Releaped Time
1-5 0

6-10 9
11-15 12
16-20 15
21-25 18
26-30 18
3)-35 21
36-40 21
41 and over 24

2/5 released time if 16 or more faoculty in division.
1/5 released time if fewer than 16 faculty in division.

None

10 divieion chalrmen teach 60%; 3 department heads teach
full loads; 8 department heads teach 80%; 5 divieion
chailrmen teach 80%; 2 coordinators teach full loads.

Datermination by job rather than size,




Prac. -~ Cal. JC
10/8/70

Question 41 If additional pay is given division and/or department heads, please
outline the aschedule fordepartmentsor divisions of various sizes:
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District

Response

Cerritos
Coatra Costa

El Camino
Foothill
Kermn

LONG BEACH

Los Angeles

Los Rios

Mt. Sen Antonlo

No. Orange County

Orange Coast
Pasadena

Q Peralta
]: KC San Bernardino

wll Toxt Provided by ERIC

All receive an additional 15% of total salary.

Regular supervisory rates {(hourly) equated with ennual
salary.

No response.

$1,000 for each division chairman.

Department Size (FTE) - 3 or less Stipend - 250

4=9 500
10-19 750
20 and over 1,000

4-6 3/5 f-t tohr. equivalenocy within depv. - $36.90 per
school month.

6 4/5 - 9 2/5 £-t tchr. equivalenoy within dept. - $73.80
per school month.

9 3/5 or more f-t tchr. equivalency within dept. - $110.70
peir school month.

$20.00 a week in addition to regular salary of an
instructor as indicated by the preparation salary schedule.

10% of steps 8-12, Class III of the teachera' salary
schedule., This step is allowed for each year of sarvice
as division chairman up to 5 years.

Regular Day: No. in Department Amount Pald
1-4 $,0 per month
5-8 50 per month
9-12 70 per month
12-15 80 per month
16-18 90 per month
Evening Divisiont 2=5 $25 per month
6-8 30 per month
9-12 40 per month
13-15 50 per month
16-18 60 per month

Summer Sessiont Any Department Chalrman having 2 or more
instructors in his department in Summer Session, dey
or evening or both, will be paid $100.

Department Chairmen are regularly employed on a 10-month
basis.

Administrative Salery Schedule: Administrative Assistant,
Assistant Dean, Head Librarian, Division Chairman,
Effective January 1, 1970

Step 1 Step 2 Ste Step 4 Ste

318,%5 $19,131 319,233 #20,263 §20, 354 ,4
In the application of the schedule: (1) Where less than
12 celendar months of service is stipulated, salsry is
reduced in proportion to service re u:lred. The time
factor for Division Chairmen is O. (2) where an
edministrator holds a Ph.,D., E4.D, r specified LLB, an
additional etipend of $660 will be paid upon the
recommendation of the Distrioct Chancelilor.

$1125 por year.

i Ten-wonth assigment, 1.14 responsibility ratio appilied
to placement on salary schedule for certificated

. personnel,

t
' No response.

L 7.5%

e et el kit i sxeiine o [t vmad on neanet mama) ...
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District

Responsae

Sen Dlego

San Franeclsco

San Joaquin

San Mateo

South Cownty
State Center
VYentura

Yosemite

Dept. Chairman I {4~6 full-time contract teachers) -
$420 per year.

Dept. Chaiyman II (7 o1 more full-time contrect teachers) -
$670 per year.

120 houra per year @ $12.18 for each of the following:
Business, Chemlstry, Counseling, Engineering, Fnglish,
Yor. Languages, Hotel, Life Soclence, Mathematiocs,
Women's P.E., Men's P.E., Physics, Sooial Soiencs,
Behavioral Science.

50 hours per year @ $12.18 for sach of the following:
Health, Musio, Nursing, Afro-iAm. and Latino.

A flat emount of $814 a year. This is 5% of the top
teacher annual salary.

Number of Instructors(l) mntl.e;_ﬂszt_%gag_gmnw_im(z)
1-5 735

6-10 970
11-15 " 970
16-20 1340
21-25 13,0
26~30 1710
31-35 1710
36-40 2070
{1 and over 2070

sl Including the chairman.

2) Above the salary as a teacher. In adui.tion, a
division chalrmsn will be compensated for supervision
in Evening College and Surmer Session, at Evening
College lecture rates and Summer Session field rates,
respootively, on a predetermined time arrangement
approved by the President upon the recormendation of
the Dean of Inustruotion.

$1,000 par year per ohairman.
None.

Time Subject to
Ad;lusfznegt Assigment 1g

Position
Athletioc Director 1.04 51.02") 10
Department; Head 10-1/2

1.04
Director of Nursing Education 1.04 10-1/2 to 12
Coordinator IT 1.0/ 10-1/2
Coordinator I 1.06 10-1/2
Divieion Chaimman 1,08 11
Head Librarian 1.08 12

®galeries are reccemended by Superintendent. Faotors are
guliies only; not offiolally adopted.

bUaual length of assigmment.
%When essignment is added to that of Division Chalrman.
Department Chairmsn 5%, Division Dean 10% + summer pay.
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Question 5: Kow much special clerical assistance is assigned to the typical
division head or department chairman?
District. Response
Cerritos One full-time secretery for each Division.

Contra Costa

Virtually none.

El Canmino Secretary,

Foothill One division socretary for chairmen and all members of
the division.

Kern Half-time.

LONG BEACH None.

Los Angeles Jone.

Los Rios One full-time division clerk.

Mt. San Antonio
No. Orange County

Two secretaries serve &ll departmental chairmen and deans.
10-month secretary.

Orange Coast Student Laboratory Assistant - 20 hours per week.
Pagedena Each hes a full-time secretary.

Peralta Draw from clerical pool.

San Bernardino One secretayy.

San Diego No set formula. O.e college assigns approximately 5% of

San Francisco

one clerk!s time plus additional student help as needed;
another of our colleges assigns approximately 5 hours per
wetl of student lielp to sach department chalrmen,

One full-time olerk for English Department; 3 full-time
clerks for counseling department; one full-time olerk
shared by Social S:lence, Behavioral Science, Nursing and
Health; one full-tims clerk in Hotelj; &ll other depart-
ments use student holp. Clerical help in the duplicating
department 1s availeble,

San Joaquin Between 1/3 and 1/2 dsy of & seorstary.
San Mateo No responss.
South County Full-time division olerk per division except with 3

State Center

amall divisions have half-tlme person.
One full-time secretary.

Ventura One college has a clerical pool to serve 7 divisions
(excluding Athletiocs, Nursing, end Special Projects, each
of which has a full-time secretary); the other college
has a full-time secrsetary for each of its five divlsions.

Yosemite None to full-time, depending on job.
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Table F
1969-70 Practices of California's largest
Public Junlor College Districts with Respect to:
Swmer School Compensation
Question 1t On vhat basis do you determine what you will pay a regular collsge

T N S

inastruotor who teaches summer school?

-

Flat hourly rate for all instructors. What smoumt?

b. Ssme rate per hour taught as instructor earmed on contract during
the regular school year that precedes summer school {e.g.,
1968-69 school year rates carry over to summer of 1969).

o, Same rate per hour taught as instructor will earn on coutrast

during the regular achool year that follows summer school (e.g.,

1969-70 school year rates used in swmer of 1963).

d. Fractional part of instructor!s pay rate durdig preceding school

yoaxr. What fraction?

e, Fractionagl part of instructor!s pay rate during enpuing school

year. What fraction?
f. None of the above. This 18 how we do 1t:

Response to Q1#

Distriot
a b o] d 8

Cerritos 1004
Contra Costa
El Camino b4

Foothill 523

Kern x

LONG BEAGH x>
Los Angeles x

Los Rios x
Mt. San Antonio $ 8.50

Ho Ml »

10.50

No. Orange County x
Orango Coast X
Pasedena
Poralta

San Bernardino 67
Sen Diego 66%
San Francieco 12.18

San Joaquin
San Mateo
Scuth Comty @0

State Center 1
Yenture x12
Yosemits X

o= X

" %

TOTALS ## 4 4 0 6 3 8

¥Footnotes to explain certein district responses: S2e next page.
*¥Because some districts checked more than one response, there

. totels add up to more than 22.



Note: Footnote Explanations of Preceding Responses by 12 JC Dittricts to:

Question 1: On what basis do ycu dotermive what you will pay a reguler college
instructor whe tecaches sumer school?

19_@_:&.&9;3: Same contract rate as preceding school yecar. Instructor who teachss

sumuer session, Nl load, receives same contract monthly salery as regular
school contract.

2§ogtra Costa: Adjusted to rcguler salary for fiscal year during which teaching
occurs. At a ratio of 1:.75 swmer scesion and 11,60 evening.

:Logg Beach: Contract rete during fiscal yecar (July 1-July 1), (Teacher actually
teaches 20% additions) hours during sumer session for full rate.)}

"'Los Rios: Sumer Seusion (Effective July 1, 1969)
Class I Class 11 Cless IJI

Per semester por
Lecture Unit $237.06 $260,82 $284.40
Per semester per $170.10 $172.88 $189.54

Laboratory Unit

Note: A lecture unit consists of 18 hours of instruation.
A laboratory unit has a similar definition.

Personnel holding an earned doctorate receive 10% of Class III
in addition to tho rates catshlished above,

51‘,{9_._0_1‘%3‘&13;3&1: For lecturs instiuction, 75% of preceding school yoar rate
divided by 30j for 1&b insiruction, 80%. . . .

6Q;;ggg Coasts Fractional amount (2 semester salary x 4/5 x 1/36 ~ Teaching
Load = Hourly rate)--restrioted by a minjmm of $7,00 and & paximm of §11,00.

72@@5: The following is the schedule of hourly rates for the 1969-70
swmer session,

Step Class B Class C Cless D Simsp E
{Years of Class A BA+36  BA+54  BA+72 BA#90  Dr.'e
Experience) 25 or MA ;g&. MA ;lgg. MA Ing, 55 [J_qgn_g
% a9 7051 003 .55 9. 1 012
7 10,12 10.65 11.17 11.70 12,22 13.27
Maximm 1indt for _mug enployment
1}) 11.70 12,22 12,74 13.27 13.79 14.84
11 13,27 13.79 14.32 15.
12 14.84 15.89
15 12.22 12.74 13.79 14.32 15.36 16.41
18 12.7 13.27 14.32 14.84, 15.69 16,93

83_3;_@&\_1;31 Summer session rates are listed below.

MA or VYoc. Doctorts
BA or Less Voo. Cred. Cred. with BA  Degree

gtop 1 2 3 -
1 8.4, 9.33 9.78 10.22
2 8.9, 9.82 10.26 10.69
3 9.43 10.31 10.75 11.15%
Teacher Experiengg = Day Oollege, Evening College or
Sumer Session
1-2 Semesters Step 1
-4 Sementers Step 2

ALl over 4 Semesters  Step 3
Fach Summer Session Counts a3 & S:mesterls Experience.

93en Mateo: The folloving shows the framevork of the schedule of hourly rates
for the 1969-70 sumeer sessiun,
1 1t m 1v v
Bourly Rate
Years of -f.xpen-
WQ_FM_W
? 1 L% 9.72 7.30
7or 8 8  16.% 14.11 10. 38
9 or 10 9 17.0 14.73 11.03

(Ountinued on next page)
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10m County: hours of summer achool teaching per week x 14.25% annual salary
normal tecching load + one~-fifth

nm:,_q_qms We use a /4 step howdy rate schedule for both lecture and lab.
See abridged Schedule C (1969-70).
Schedule €
Hourly Rate Per Leoture Hour
te Clas Clags 11 Class _Cles 3 Y
1 .33 .88 9.4 0.00 0.55
2 8.88 9.4 10.00 10.55 11.11
3 9.44 10.00 10.55 u.n 11.66
—4 == 40:55
Hourly Rate Per | m;abo;x Howr
Stepa _.
2 6 22 6.61 ?7.00 7.39 7. 78
3 6061 7!m 7'39 7!78 8-16
b - 7.39 7.78 8.6 8,55

8teps = 1 Step equala each four steps on Sch:dule "A"
Class = instructoras yplecement on Schedule "A"

t  Same rate per hour as instructor will esrn during the regular school
folloving the sumer session.

-t
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question 2t How doos the mumber of teaching hours (lecture and 1lab) taught by an
instructor ful) time in swmer school compare normslly with the
nunber of hours he teaches on a full-tie basis during the regular
school yeaxr?

a, Same number ~f hours per weei.
b, More hours jer week during sumer school. How many more?
¢, Fewer hours per week dvring sumir school. How many leas?

Respoase to Q2
Distriot . b . 8;2:50
“erritos xl
Contra Costa Or less
El Camino x
Foothill x
Kern 5
LONG BFAGH 208
Los Angeles x
Los Rios x
Mt. San Antonlo x
No. Orange County x
Orenge Coast x
Pasadena x
Poralta 5
San Bernardino p'3
San viege K
8an Franolsco x
San Joaqdn No rela-
tiomnehip
San Mateo Varies
South County x
State Genter x
Ventura 3
Yosemito x
{ TOTALS 4 5 2 1

l‘l‘eaches 2% 4imes the hours in 6 weeks and 2 times in 8 weeks.
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Question 31 How long in weeks (was-were) yowr day school summer session(s) last
gumer?

41 How long in weeks (was-were) your eyening school summer session(s)
last spummer?

51 About vhat percentsge of your regular year faculty members were
employed for additional compensation during the 1969 ewmser eession?

k) 14 G
Distriot

No. of Weoks No. of Weeks £
Cerritos 206 vk., 168 wk. 285 wk. 50%
Contra Costa g 3 30
El Cumino 6, 8, 10 6, 8, 10 28
Foothill 8 8 n.d,
Kern 6 6 28
LONQ BEAGH __285 vk, 8 68
Los Angeles ¢ 6 Not avail,
Los Rios 6, 8,9 6, 8, 9 95
Mt. 8an Aatonio 6 6 31
No. Orange Cowunty 6, 8 6, 8 65
Orange Coast 8 8 30
Pusadena 26 vk, 286 wk. 51
Poralta 6 6 40
8sn Barnardine 6, 8 6, 8 n.d,
San Diego 8 8 4.3
Sen Frenoleoo 3,6, 1 None 90.7
8an Joaquin 6 6 33
San Mateo 6 S 15
South Comty 6 6 40
State Center 6 None 50-75
Yentura 1 cmxpus, M6 vk | Seme for evening 3

1 omapus, 4 wk.,
6 vk., B vk,
Yosemite 6 6 30
~—- Mods = 6 Mode = 6 Mediean = 4

8pased on 19 districts providing data.
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Table G

1969-70 Practices of California's Largest
Public Junior College Districts with Respect to:
Extra-Compcnsation Classroom Teaching During Regular Year

Question 11 On what basia do you determine what you will pay a reguler inetructor
wlio }.eaches additional college oclasaes (beyond the normal contract
load)?

a, Flat hourly rate for all instruoctors. What amount?

b. Sched'le of graduated hourly rates which bears no direct relation-
ship to the reguler contract achedule. What range?

¢, Schedule of graduated hourly rates which is directly related to
the regular contract schedule. What percentage of the howrly
cost of an instruotor!s teaching under contract is paid for extra-
campensation teaching? Renge of hourly rates to

d, If it costs the distriot X dcllars to have Instructor A teach a
3-unit course under contrast, he would also be paid the same
number of dollars i€ he taught a 3-unit course on an extra-
componsation basis,

o. Sams as "d" except that Instructor A would be paid a fractional
porcentage of the emount that he would receive if he were teaching
the coursv under regular cuntract. What porcentege?

f. None of the above. Thia is how we do it: .
Responae to Q1%
Distriot — =
a b 0 d 0 f
Cerritos $7.50-
$15.92
Contra Coate Not done
Bl Cenino $9.65
Foothill $7.11-
$12.95
Xemn x"
ﬂ!g BEAGi -79-(?‘0
52 MA)
-22-(“5 or
10.31 MAt+)
Los Angeles x
Los Rlos X
Nt. San Antonio .50
3.50
10.50
No. Orange County o
Orange Coast x3
Paaadena :6
Peralta $10.35
San Bernaniino 1/1150-
1/1250
San Diego gs&-
.68
8sn Franeiscu .38
8an Joaquin x’
San Nateo
South County $9.00
State Center x7
Yentura 2
Tosemite Rased on
ist 3
steps of
schedule
O |rorus 5 4 ) 1 9

fPootnotes for lndiv}“duq__g;strlet explanations oa next page.
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Note: Foothote Explanations of Preceding Responses bty € JC Districts to:

Question 1t On what basis do you determine what you will pay a regular instructor
who ;.eaches additional college classes (beyond the normul contract
load)?

lﬁg_mz 50% contract bese x number of hours class meets per week
30
%Mo, Orange County: Payment for Each Lecture Unit (Extended Day)

Class Clasas Class

JQr_m_C_q_m: 1/1000 of instructor's annual f11-time pay per hour of teashing.

I’PM\ Sumner school, extended day, adult education, overlosd are all paid
on seme cortificated rate for hourly pay--1/1000 contract salary.
5

1 Pald on an hourly basis according to the Evening College Salmy
Schedule.

63_@;_}15&9_9: Weo do not pay extra compensation for anything otheir than evening
college teaching. Owr teachers are not assigned overload in day college.

7?_&%_92?&_911 Compensate instructor on hourly rate per abriiged Schedule C
1969-70). See Table F, Footnote 11 (State Center).

1 &u.y_m. All daily subatitute and extension teachers shall be
elooted, time subject to assignsnt, at a rate which shall be 1/1000 of the
basic annual sal for yhich they would qualify for con'»aotual eaployment,
provided that:t (1) The service performed ’s in addition to any requirements
preseribod as a part of their regular convract camploymenty end (2) The

naximm hourly rate will dbe estsblished annually wuntil wish time as it is fully
implemented at 1/1000th, The present maximm rate is $5.00 per howr.
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Question 2:

During the periocd from Monday through Thursday, what limit, if any,

is placed on the amount of teaching a regular full-time instructor
may do beyond his normal loed?

3: How do you pay those teachers who teach edult eduzatifon and other
college-related classes who are not under regular contract as junior
ccllege instructors {e.g., local business mon, local attorneys, local
high school teachers, etc.)?

a. Same pay basis as checked in "1" above--ssme as we pay our own
college instructors.

b. Different plan.

Please explains

Q QG
District
Load Limit a b
Cerritos 6 hrs. xd
Contra Costa Not donse X2
El Canmino 3 lectwre hrs. x3
Foothill 1 class x
Kem Not more than 1 extra pay A
oleas
LONG BEAGH $ hrs, X
Los Angeles 7 hrs. x?
Los Rios 6 hrs. in evening progren
Mt. San Antonic 2 extra courses x
No. Orange County | 6 hrs. <
Orange Coast No response x8
Pasadena No fixed policy x
Peralta 6 x
San Bermardino 6 hrs, x?
Sen Diego 2 nights, 6 hra. x10
Ssn Franoisco By arrangement xu
San Joaquin 1 class, 4 hrs. x
San Mateo 1 class, 5 hrs. x?
South County 3-6 hrs. x
State Center 2 classes or 40f beyond x
contract lead
Ventura 6 hrs. x
Yosemite 1 class x
-- 6 hrs. = Fode 11 (Tot.) 11 (Tot.)

*Footnotes for individual dietricl explanations on next pege.
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Note: Footnote Explanations of Preceding Responses by 12 JC Districts to:

Question 3: How do you pay those teachers who teach adult education and other
college-related clnsses who are not under regular contract as junior
college instructors (e.g., local business mon, local attorneys, local
high school teachers, ete.)?

1 erritos: Based on placemeni on salary schedule - Steps 1-6., No inatructor not
under regilar contract may aivance beyond Step 6; based on 1 of hourly rate.
2Qontra Costat Adjusted because certain responsibilities are excluded.
BEL_QMI No adult eoducation classes.

41{3:311 504 Class II, Step 1, of current year salery schedule x number of houre
class meols per week - normal teaching load in hrs./year. Class II, Step 1, for
1969-70 1s $8,578, Minimm rate for 1969-70 is $8.58 per hour,

5‘&1&;&1&5: Depending on experience, such teachers would be pald $187.30,
191.90; $198.50, or $204.80 for one semester consisting of one assigned hour of
instruction a wsek.

ogt Paid according to classification determined by academic units completed
after the receipt of B.A, or M.A.

7 oynty: Hourly rate for adult education - regular fractional <ontract
for collegod olasses.

Sorance Gosst
"Subotitute® "Sumer Session" "Evening College"
Years of
Placed on OCJCD Experience
Hrs. of Teaching  Saelary Schedule 0CJO E.C, Hourly Rate
1 14.88 APy T, 1, & 1 ?és.oo
2 20, 4 25
(2 sem. 82l x
A AT L L U 325
5 34.00 Lsed = Hourly Rate) 5 9.00

93m_n9_mgnuﬂg: $3.50 to $10.50 per hour, lab to lecture,

1°mm.me For teachers who teach college olasses who are pot wder regular

contract, seme a8 we pay our own college inatructors. Adult achoal teachers )ave
1eoup1etoly separate scheduls,

San Franciscor Some are pald at the rate of $12.18 per hourj others are placed
on the regular salary schedule and paid on a pro-rata basis for the number of
units taught.

lzﬁm_[m@_qx Use evening collegs rates.
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Table H

1969-70 Practices of California's Largest
Public Junior College Districts with Respoct to:
"Other Matters of Concern"

Quostion 1t On a weekly bas's, what do you consider to be a normal full-time
teaching load fori

a. Academic (leoture) coursea?

b. Vooational {trede courses--graded?
6. VYocational (trade) courses—ungraded?
d. Laboratory courses?

2t How many hours per week is a full-time counselor expsoted to b3 on

duty?
Q Q
Dietrict
a b o d Hours
Cerritos 15 - - 20 33
Contra Costs 15 20 20 18 30
El Cemino 15 -— -- 20 20
Foothill 15 15 15 15 35
Xern 15 17-20 17-20 15-17 25, on
oall 30
LLONG BEACH 15 20 20 20 40
Los Angeles 15 15 - 20 35
Los Rios 15 20 -— 22 35
Mt. San Antonio 15-16 3 hr. - 3 hr. 35
lab 1adb
No. Orange Oounty 15 1822 gddult 18-22 35
Orange Coast 15 25 - 22 6 dally
Pasadena 15 20 22 20 35
Peralta 15 20 20 20 30
San Bernardino 15 2-24  21-24 18 40
8San Diego 15 20-25 20-2%  18-20 40
San Francisco 15 - -— 20-22} 30
San Joaquin 15 25 25 224 A0
San Mateo Yariaeble 30
South County 15 15-24 15-24 18-21 n.d.
State Center 15 20-22 20-22 20 35
Ventura 15 15-22 15«22 22 35
Yosealte 15 20 x 20 n.d.
MEDIAN 15 20% 20 20% 35%

fMedien has been based on the mmber of dletricts supplying data,
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Question 3: What compensation, if any, is given to a regular full-time instructor
who ia asked to teke over ("cover") a class for one peiiod for
another instructor who is necessarily absent?

District Response
Cerritos None
Contra Costa $10.50+
El Camino $3.65
Foothill None
Kemn $3.58
LONG BEACH Instructors cover without pay if possible. Otharwise,
substitute pegy.
Los Angeles His own hourly rate
Los Rlos None
Mt. San Antonio None
No. Orange County Extended day pay
Orange Coast 1/1000 of annual salary per hr.
Pasadena Ususlly none--done on exchange basis for one periocd.
Peraltsa Substituto rate
San Bernardino None for first 3 days, then evening rates.
San Dlego Nons for day olasses} hourly rate for evening olasses.
San Francisco $12.18 per howr .
San Joaquin Pald one hour at Evening College Soheduls rate.
Ssn Hateo $9.00 per hr. leoture) $7.00 per iab,
South County $9.00 hr.
State Centor Nune
Yentura Hourly pay at $9.00 per hour maximm
Yoecatte None
Number responding "Nono™ = 10.
Nuaber reporting specifioc dollar smounts = 12,
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Question 4t Moy regular contract instructors also substitute during the dey for
additional compensation?

Yes. At what rate?
No

5: How does the rate of pay for extra-compensation counseling service
compare with the corresponding rate for teaching?

&, Same psy for an hour of counseling as an hour of teaching.
b. Hlgher rate for counseling.

c. Lower rate for counseling.

d. Other response. Please explain:

QU4 Q5
District
Yes
(Rate) No a b c d
Cerritos 1% of monthly P
rate
Contra Costa Subsgtitute rate x
$10.50+/hour
El Camino $9.65 8%
Foothill x x
Kern $2.58/hour ©
LONG BEACH Regular rate x
Los Angeles His own hourly x
rate
Los Rios x x
Mt. San Antonlo x x
No. Orange County Extended Day x
Pay
Orange Coast 1/1000 of x
annual contract
per hour
Pasadena 1/1000 of x
snmual contract
per hour
Perslta $10.85/hour x
San Bernardino None for first J&'
3 days then
evening rates
Sen Dlego x x
San Francisco §12.18 x?
San Joaquin Evening College x
Schedule rate
San Mateo $9.00 and $7.00 <°
South County $9.00 x
State Center $7.50 x
Ventura £9.00 hourly x
maxclmm
Yogemite x x
TOTALS 17 5 g8 4 4 6

1"9 do not use our counselors for extra hours. We use patt-time coumselors.
2S75 per coiutract year for counseling per 1/5 teaching load.
3&!,,8 per day--8 hour day.

ow rate hourly.

5#12.18 per hour outside of regular calendar pro-rata of annusl salary for days
during regular calendar (January, February).

oo -We have no rate for this purpose.
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Queption 6: What percentage of a normal teaching load does yowr head football
coach carry and how much additional compensation beyond the regular
Inatructors! salary schedule is he paid?

_% teaching load carried
_$ additional camponsation per year

71 What percentage of a normal teaching load do you require from these
offlcers of the Acadeaio Senate?

a. President (or Chairman)

b. Seoretary
Q6 q
District -
% $ a b

Corritos 12-month contract; 9  No extra pay 80% 1004

teaching hrs.

roleased time in

Fally 3 teaching hra.

released time in

Spring.
Contra Costa 55 Yone 80 100
El Camino 60 No response NHone None
Foothill 50 None 66 100
Kern 58 $675 80 None
1ONG BEACH 80 §1528 80 100
Lon Angeles 20 $1008 100 100
Los Rios 60 $6.27-$9.04 per hr. 20 None
Mt. San Antonio 100 $900 100 100
No. Orange County Division chalman One month extra psay None None

release time
Orange Coast 100 a 100 100
Pesadena 100 b 60-66 100
Peralta &0 None 50 100
San Bernardino 60 $1261 80 100
San Diego 100 $385 80 100
Sen Francisco 100 $1312.70 80 100
San Joaquin 73.4 ¢ 80 150
San Mateo 504 during fall None 100 100

term.
South County 60 None 100 100
State Center 55 None 80 100
dentura 1004 includes foot.. d 80 100

ball cless
Yocemito 75 $5 100 100
SWMMARY DATA 6 Districts=100% 7 Districte=None sog+ 1004%

16 Districts=Reduction 14 Districts=Exira §

a
2'}5 x two samester selary--12-month duty veriod.

b
[ﬁ of the btasic salary for 115 supplemental hours.
®104 of contract additional for ore month's alditionsl work in the sumer,

4
EMC% Lf basic anmal ealary per hr. for hours in excess of the normal teaching load
& 2. maximm of 110) plus % month extra pay.
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Question £: In terms of ADA, what is your spproximste student load psr full-time
(or F.T.E.) counselor? (Please exclude counselors essigned to
vocationel placement and any "special program® counselors.)

91 In terms of ADA, what is your approximate student load per full time
(or F.T.E.) administrator? (Pleamse exclude counselors, librarians,
and those instructors who may not teach full-tims because they are
division hesds, department chalrmen, coordinators, and the like. We
know this question will be hard to anawer so if you wish to supplemont
it with a footnote we will surely understand.)

- Districo Q8 B
Cerritos 622 566
Contra Costa 350-500 400
El Camino A80 440
Foothill 370 600
Kern 602,32 No foimula
LONG BEACH 900 925
Los Angeles 858 720
Los Rios No response No response
Mt. Sau Antonio 500 /00
Yo, Orange County 406.8 328.0
Crange Coast 1:730 1:653
Pasadena 691 691
Peralta 40611 No response
San Bernardino 1000 750
San Diego 672.38 672.38
San Francisco 525 632
San Joaquin 375 513.75
San Mateo 90-100 for 425

each 1/5

counsgelor
South County 370 394
State Center Fresno, 1:700 Fresno, 11437

Reedley, 1:610 Reedley, 1:215
Ventura 400 502
Yosemlte 500 700
Range 370 - 1000 326 - 925
Median 525% 566%

#Medians based on number of districts providing data.




